
Sofia, 26th October 2023



WHO WE ARE

WHAT WE DO

HOW WE DO IT

HUMAN CAPITAL

Founded in 1987, Dal Ben S.p.A. now boasts a team of approximately 

120 employees. It operates across 6 production units and anticipates 

achieving a turnover of €32 million in 2023.

Production and design of turnkey complete systems for various 

sectors (steel, hydroelectric, astrophysics, nuclear, and research).

Our internal management of the entire production process enables us 

to deliver customized products characterized by a high-quality 

standard.

Our success is driven by our human capital. We pay special attention 

to people's well-being through the implementation of innovative 

welfare policies.

COMPANY PRESENTATION



We specialize in 

"turnkey" systems for 

the steel industry. Our 

machineries are used 

throughout the entire 

steel production process, 

from raw material 

melting to rolling of the 

finished products

STEEL INDUSTRY SECTOR



HYDROELECTRIC INDUSTRY

We design and construct 

the core components of 

hydroelectric plants. We 

specialize in the 

production of turbines 

(Kaplan, Francis, and 

Pelton), dismantling 

joints, and interception 

valves.



SCIENTIFIC RESEARCH

Realization of 6 telescopes for the CTA (Cherenkov 

Telescope Array) project in Las Palmas, Canary 

Islands. This telescope network will facilitate the 

observation of high-energy gamma-ray emissions 

which originate from astrophysical phenomena

Production of one vacuum chamber for installation 

in the world's largest telescope, the Extremely 

Large Telescope (ELT). The ELT, constructed in 

Chile, will enable the study of a wide range of 

celestial objects with the goal of understanding 

the evolution of the Universe

Production of 12 spheres with anchors for the 

KM3NeT project. This entails an underwater 

telescope comprising an array of detectors 

situated at a depth of 3.5 kilometers, enabling the 

detection of high-energy neutrinos

Manufacturing of many vacuum chambers for the 

FAIR (Facility for Antiproton and Ion Research) 

project: one of the world's most extensive and 

sophisticated particle accelerators, dedicated to 

high-energy physics research



CORPORATE WELFARE

Every year, we allocate funds to each employee through the welfare platform. For instance, in 

2023, we granted 3.000 € to each employee. The bonus is equal for all employees, regardless of 

their position, as we recognize everyone's contribution to the company’s success. Below are the 

areas where employees can spend these funds:

Welfare Platform

Travel & Holiday

Health

Sport

Culture & Entertainment

Education for the worker

Pay-tv and digital content

Social security

Insurance policies

Childcare services

Public transport

Education for family members

Assistance for family members

Shopping vauchers

Meal vauchers

Food vauchers



We provide accommodations near the company for employees 

coming from overseas

Our company provides access to the company cafeteria for those 

who need it

We provide employees with the opportunity to engage in “smart 

working” and to have flexibility in their working hours

We provide a complimentary laundry service for all employees 

twice a week to ensure that everyone always has clean company 

clothing available without the need to machine wash them at 

home

We foster informal moments of bonding and connection among 

employees, allowing them to build relationships and create 

strong teamwork. This results in increased collaboration and 

unity in the workplace

We have installed electric vehicle charging stations. This 

initiative allow to reduce the environmental impact. We offer free 

vehicle charging for the distances each employee travels between 

home and the workplace

Accommodations Company Cafeteria

Work Flexibility and Smart Working Laundry Service

Strengthening Teamwork Charging Stations

CORPORATE WELFARE



In 2022, we organized a 

concert at our production 

facility, an event we called 

“Synergies of Talents”: a 

remarkable blend of two 

contrasting realms – music 

and industry. For one 

enchanting evening, Dal Ben 

S.p.A. was transformed into 

an alluring theater.

Our aim: To pay homage to 

the value of Human Capital, 

emphasizing how passion, 

education, and unwavering 

dedication are the 

cornerstones for creating 

value within businesses.

COMMUNITY WELFARE

Highlights from the “Synergies of Talents” Musical Event – 7th October 2022 



COMMUNITY WELFARE

Sponsorship at the Ceggia Carnival WelfareCare project - breast 
cancer prevention

Sponsorship at the sports association “Pedale DOC”

Sponsorship at the “ColorAVIS” project Confindustria Young Entrepreneurs' assembly

Sponsorship at the elementary 
school sports festival

Sponsorship at the sports 
association “Ginn’Art Ceggia”



We continuously invest 

in internal training to 

ensure a high-quality 

standard and 

encourage our staff to 

acquire new 

knowledge.

We actively support and 

believe in the younger 

generations, helping 

local educational 

institutions

HUMAN CAPITAL DEVELOPMENT 

Students visiting our facilities

New mechanical workshop - Mattei school instituteNew mechanical workshop - Mattei school institute

Students visiting our facilitiesStudents visiting our facilities



GENDER EQUALITY

Photo of the event at H-Farm: Certification on Gender Equality and Workplace Inclusion

Fourth in Italy to achieve certification on Gender Equality            

(UNI/PdR 125:2022)

We pay attention to gender equality, understood as equity between 

men and women, and respect for diverse cultures, religions, and 

political inclinations. These values enhance productivity in our 

workplace, and they are spread in the surrounding community



WELFARE – FUTURE DEVELOPMENTS

Due to Italy's demographic decline, we plan 

to launch a family support project in 2024. 

This project involves providing an annual 

bonus of 1.000€ to employees with children 

aged 0 to 3 years. This totals 3.000€ 

distributed over three years

SHORT TERM GOALS

We intend to establish a company daycare 

center capable of accommodating the 

children of workers in the industrial area of 

San Stino di Livenza (Italy)

LONG TERM GOALS



Do not hesitate to invest in your employees, 
they are your most valuable asset. 

Do not fear investing in the younger generations, 
they bring innovation and contribute to the 

country's growth. 

Investing in welfare benefits you, your company, 
people and the entire community.

Thanks for your attention!
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